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MENASHA MUNICIPAL EMPLOYEES

LABOR AGREEMENT

This Agreement, made and entered into by and between the City of Menasha, Wisconsin, party of
the first part hereinafter referred to as the "Employer” and the Menasha Municipal Employees
Union, Local 1035, AFSCME, AFL-CIO, and affiliated with the Wisconsin Council of County and
Municipal Employees, party of the second part hereinafter referred to as the "Union".

ARTICLE [ - RECOGNITION

The Employer recognizes the Union as the exclusive coliective bargaining representative for all
regular full-time, regular part-time and regular seasonal employses in the Fleet Maintenance
Department, Street Department, Sanitation Department, Park Department and Bridge Department
in classifications listed on Appendix "A" excluding craft, temporary, confidential or professionat
employees, supervisors, or department heads. The Employer agrees not to discriminate against
any employee because of race, cread, color, national origin, sex or union affiliation.

ARTICLE | - MANAGEMENT RIGHTS RESERVED

A.  General. Unless as otherwise herein provided, the management of the work and the
direction of the working forces, including but not mited to, the right to hire, promote,
demote, suspend or otherwise discharge for proper cause, and the right to relieve
employees from duty because of lack of work or other legitimate reason is vesied
exclusively in the Employer.

B.  Work Rules. The Employer may adopt and publish reasonable rules which may be
amended from time to time. Except for rules, regulations and directives from the State of
Wisconsin, or any other governmental agency having jurisdiction over the Employer, such
rules and regulations shall be submitted to the Union, if possible prior to their effective date,
for its consideration.

C.  Union Action. Action to amend, alter or otherwise change said rules and/or reguiations shail
be taken through the grievance procedure, in this Agreement.

D.  Subcontracting. The Empioyer may contract out for any goods and services, but before

doing so the Employer agrees to meet and negotiate with the Union in the event such
subcontracting affects any employee in the bargaining unit.

ARTICLE 11l - CONDUCT OF BUSINESS

The Union agrees to conduct its business off the job as much as possible. This Article shall not
operate as {o prevent a steward from the proper conduct of any grievance in accordance with the
procedure outlined in this Agreement, nor {o prevent routine business such as the posting of
Union Notices and Bulletins.

Business Agents or Representatives of the Union having business with the officers or individual
members of the Union may confer with such officers or members during the course of the work
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day for a reasonable time, provided that permission is first obtained from the supervisor
immediately in charge of such officers or members. The Employer agrees net to deduct such
reasonable time from the pay of such employee.

ARTICLE IV - PROBATIONARY PERIOD AND DEFINITIONS

A. New Hires. All newly hired employees shall be considered probationary for the first six (6)
months of their employment with the City. Probationary employees may be discipiined or
discharged without recourse to the grievance procedure. Continued employment beyond
the probationary period above noted is hereby defined as evidence of satisfactory
completion of probation.

B. Definitions.

1. Regular Full-Time. A regular full-ime employee is a person hired to filt a regular full-
time (40 hours or more per week) position for a full calendar year.

2. Regular Part-time. A regular part-time employee is a person hired to fill a reguiar part-
time (iess than 40 hours per week) position on a recurring basis.

3. Regular Seasonal Employee. A regular seasonal employee is a person hired to fill a
regular full-time (40 hours or more per week) position for more than four (4) months but less
than ten (10) months in a calendar year.

4. Temporary Employee. A temporary employee is a person hired for a period not to
exceed 4 months.

ARTICLE V - SENIORITY AND SERVICE

A.  Definitions. Seniority refers to the rank order of employees relative to other employees
determined by reference to the time of continuous service in the department. A seniority list
shall be posted in each depariment.

B. Seasonal

1. Seasonat Park Laborer. The Seasonal Park Laborer shail work from April 1 through
November 30 and shall accrue seniority on the basis of the number of months worked
compared to a total year.

2. Seasonal employees who are employed repeatedly from year to year for a portion of
each calendar year, shall receive credit for the number of months that each seasonal
employee works over the number of twelve (12) to create a fraction. Such seniority will
be kept on the same seniority list as that for regular full-time employees and in the
event that the seasonal employees become regular full-time employees, they shall be
allowed to carry their seniority forward.

3. Employees in the Bridge Department, for the purpose of departmental seniority, shall

be credited with seniority from their date of hire by the City for the bridge tending work,
calculated as described for seasonal employees. For the purpose of bargaining unit
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seniority, these same employees shall be credited with six (8) months service effective
upon February 21, 1879,

Lavyoff Procedure. Inlaying off employees, junior employees as determined by unit-wide
seniority shall be laid off, provided those retained are qualified to perform the available work.
In re-employing, persons in layoff status shall be called back in order of seniority provided
they are qualified to perform avaitable work. No full-time employee shall be subject to layoff

until all temporary, probationary and seasonal employees, except Bridge Department
empioyees, are first faid off. The City will not hire any temporary or seasonal employses
(except Bridge Department employees) for work performed in this bargaining unit while any
regular bargaining unit employee is on layoff and has recall rights. Unless mutually agreed
between the employee and the City, employees shall be laid off rather than have their hours
reduced. ‘

Recall from Layoff. Persons on layoff status shall be given twenty-four (24) hours notice of
recall for employment without losing the right to permanent recall. Such notice shall be by
certified letter, return receipt requested to the employee's address of record. Failure to
return upon being recalled will terminate all rights to employment. Notice of permanent
recall and/or terms of employment will be furnished to the Union. Bridge Department
employees shall be subject to recall within the Bridge Depariment only. It shall be the
responsibility of each employee on layoff to keep the Employer advised of his/her current
home address, which will be the address of record.

Loss of Senjority. An employee shall lose all seniority and service if he:

Quits;

Is discharged for cause; _

Is absent three (3) consecutive working days without notice or permission:
s laid off prior to attaining one year of service; or

{s laid off for a period of one year or more.

oA N

An employee who has one (1) year or more of service at the time of layoff and who returns
to work within one (1) year shall have his service prior to such layoff included in computing
continuous service.

If an employee is laid off due to a suspension, revocation or cancellation of hisfher CDL,
such employee shall retain his/her seniority under this section for 13 months so fong as the
suspension, cancellation or revocation is not due to an incident while on duty. This shall
apply only to a first suspension, revocation or canceitation.

ARTICLE VI - JOB POSTING PROCEDURE

Definitions.

1. New Jobs. A new jobis defined as a job opening not listed in Appendix "A".

2. Vacancy. Avacancy is defined as a job listed in Appendix "A" which is open due to the
termination, promotion, or transfer of existing personne! and the job is to continue.

Unless mutually agreed by the parties, the vacancy shall be awarded and filled within
ten (10) days of the completion of the posting period.
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Vacancies shall be posted within 10 working days of the expiration of any benefits
needed to be paid out to employees leaving employment with the City.

3. Department. A department is defined as the Fleet Maintenance Department, Street
Department, Sanitation Department, Park Department and Bridge Department, (Note:
This is a clarification of the practice.)

Posting Procedure. New jobs or vacancies shall be posted for five (5) working days and the
Union President furnished a copy. Each interested employee shall sign his/her name in the
appropriate space on the notice,

Seasonal Park Laborer Job Posting. Vacancy of the Seasonal Park Laborer position will be
offered first to fuli-time employees unit-wide before seasonal or part-time empioyees have
the opportunity to exercise their posting rights according to Article VI.B.

Job Award. At the end of the bidding petiod, the vacancy or new job will be awarded to the
most qualified candidate within the department. If all factors are relatively equal,
departmental seniority shall be the determining factor. If no one within the department
posts, the job shall be awarded to the most qualified candidate unit-wide. Unit-wide seniority
shall be the determining factor if all factors are refatively equal for bidding outside the
depariment of the vacancy.

For purposes of posting into a full-time park laborer position, a seasonal employee's
departmental seniority shall be subservient to any full-time employee with greater unit-wide
seniority.

Trial Period. ‘An employee awarded a job opportunity shall serve a probationary period of up
to thirty (30) calendar days. During said period either the City or the employee may return
the employee 1o his former position and his former rate of pay. if an employee compigetes the
said thirty (30) calendar days, he shall be deemed 1o be permanently assignad to the new
position.

Hiring Outside Bargaining Unit. if no qualified employee signs for a new job or vacancy, the
City may hire from outside the bargaining unit.

Discontinuance of a Job. If an existing position or job is discontinued. notice shali be
posted.

ARTICLE V1l - SUSPENSION, DEMOTION AND DISCHARGE

Suspension is defined as the temporary removal without pay of an employse from his designated
pasition.

A

Suspension for Cause. The Employer may for disciplinary reasons suspend an employee,
An employee who is suspended, except probationary and temporary employees, shall be
given written notice of the reasons for the action, and a copy of such nofice shali be made a
part of the employee's personnel history record, and a copy shall be sent to the Union. No
suspension for cause shall exceed thirty (30} calendar days.

Suspension During an Investigation. During an investigation, hearing or trial of an employee
on any civil or criminal charge, when suspension would be in the interest of the City, an
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empioyee may be suspended by the Employer for the duration of the procesdings. The
suspension shall terminate within ten (10) days after compietion of the cause for which he
was suspended, by reinstatement or by other appropriate action, by resignation or dismissal
of the employee.

Voluntary Demotions. An employee may request or accept voluntary demotion when the
position he occupies is allocated to a lower class or when assignment to less difficult or
responsible work would be to his advantage.

Dismissal. No employee shall be discharged except for cause. An employee who is
dismissed, except probationary and temporary employees, shall be given a written notice of
the reasons for the action, and a copy of the notice shall be made a part of the employee's
personnel history record, and a copy sent to the Union. An employee who has been
discharged may use the grievance procedure by giving written notice to his steward and his
department within five (5) working days after dismissal. Such appeal will go directly to the
appropriate step of the grievance procedure.

Usual Disciplinary Measures Shall Be:

1. Orai Reprimand

2. Written Reprimand
3. Suspension

4. Dismissal

The Union shall be furnished a copy of any written notice of reprimand, suspension or
discharge. A written reprimand sustained in the grievance procedure or not contested, shall
be considered a valid warning. In the case of seriocus infractions prior warnings are not a
prerequisite for disciplinary action that includes suspension or dismissal. Written and oral
reprimands shali not be used as the basis of suspension or dismissai after twelve (12)
months.

ARTICLE VIIl - SAFETY AND SANITATION

It is agreed that each employee shall be responsible for the cleanliness and proper care of City
owned equipment, clothing and fools; and it is further agreed that all employees shall comply with
the Employer's safety rules and regulations. Failure to comply with safety rules and regulations
may subject the employee to the disciplinary procedure outlined above, The Employer shall
provide necessary protective clothing, tools and equipment in warking order. There shall be an
Employer-Employee Safety Committee whose purpose shall be to develop and maintain a safety
program.

A

Safety Glasses. Any employee who is required by the Employer to wear safety glasses
shail be provided with non-prescription safety glasses by the Employer. [f said empioyee
requires corrective lenses, the Employer shall reimburse the employee up to $150.00
towards the cost of the corrective glasses every two (2) years.
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ARTICLE IX - HOURS OF WORK

Normal Schedule. Except for the Bridge Department, the normal hours of work shall be
eight (8) hours per day, Monday - Friday. The normal working hours shall be 7:00 AM. fo
3:00 P.M. with a ten (10) minute break on the job at approximately 9:00 A.M. and a fifteen
(15) minute lunch break on the job taken at approximately 12:00 noon. The normal hours of
work for Bridge tenders during the navigation season shall be forty (40) hours per week or
the maximum weekly hours as determined by the Wisconsin Department of Transportation if
fess than forty (40) hours per week. Employees within the Bridge Department shall rotate
shifts weekly. Employees within the Bridge Depariment will be scheduied for at ieast one (1}
cay off each week and subject to operating conditions, this day off will be scheduled with a
second day off to provide a two (2) day weekend every third (3rd) week. _

Change in Normal Schedule. The normal schedule is subject to change based upon the
needs of the City.

Special Assignments. Employees are subject to be called in at anytime for special
assignments or emergency work.

Qvertime.

1. Computation. For the computation of overtime the work week for all employees shat
begin at 12:01 A.M. on Sunday.

2. Opportunity. The opportunity to work overtime shall be distributed among employees
as equaily and reasonably as possible, as long as the employee can adequately
perform the work. In each department, regular full-time employees will be offered
scheduled overtime before seasonal, temporary or part-time employees.

3. The Employer will provide the Union with a monthly report detailing how overtime was
distributed to employees.

4. Notice of Overtime Work. Except for emergencies, employees will be given
reasonable notice as to overtime work and will not be expected to work more than
twelve (12) hours per day except for snow plowing or other emergencies.

5. Any employee who calls in sick will be bypassed fram any overtime call-ins untif 12:01
a.m. on the day following the day in which the employee has called in sick or taken
time off for vacation, floating holiday, or any other feave. Any employee who wants to
be considered for overtime on any of those days due to his/her recovery or availability
must personally taik to the supervisor. Leaving a message wili not be sufficient.

ARTICLE X - PAY POLICIES

Job classifications and compensation are set forth in Appendix "A" attached hereto and made a
part of this Agreement.

The Employer shall determine the number of employees to be assigned to any job ciassification,
and the job classifications needed to operate the Employer's facilities. Management and the
Urion shall meet and negotiate wages for the new or changed job.
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The attached Appendix "A" covers rates and job classification and position count for ali
occupations under the jurisdiction of the Union as shown in Article 1.

A.

Employees hired prior to October 1, 2001, will be paid at the Step 5 pay rate on the attached
Appendix “A”.

Employees hired on or after October 1, 2001, will be paid pursuant to the following schedule:

Step 1:  Upon hire 80% of Step 5 pay rate
Step 2. After 6 months of service 85% of Step 5 pay rate
Step 3. After 18 months of service 80% of Step 5 pay rate
Step 4. After 30 months of service 85% of Step 5 pay rate
Step 5. After 42 months of service Step 5 pay rate

Pay Period. All employees will be paid every Thursday.

Temporary Rate Assignment. If an employee is required to take a temporary job at a lesser
rate of pay than his normal assignment, the employese will not be required to take a
reduction in pay. Any employee who is required to take a temporary job with a higher rate of
pay shall receive the minimum rate of the new job to which he is temporarily assigned
providing he works at the higher rated job for at least one (1) consecutive hour.

Overtime. One and one-half (1-1/2) times the base pay shall be paid for hours worked in
excess of eight (8) hours per day. One and one-half (1-1/2) times the base pay shall be
paid for hours worked in excess of forty (40} hours for the established work week. The
accumulation of daily overtime or time worked in excess of forty (40) hours for the
estabiished work week whichever is the greater but not for both, shall be paid. Overtime
shall not be pyramided nor shall more than one basis for calculating overtime be used to
cover the same hours. For the purpose of calculating overtime, all paid time, except for sick
leave, shall be considerad time worked.

Meal Allowance. Employees required to work ten (10) consecutive hours wilt receive a Six
Dotiar {$6.00) meal allowance.

Call-In Pay. In the event an employee is called in for work outside of his normal work
scheduie, he will be paid a call-time allowance of two (2) hours at straight time in addition to
the applicable pay for the time actually worked. Call-in allowance will not be paid when
employees are rescheduled while at work the previcus day.

Call-in pay will be paid if the notice to the employee to work is made after that employee has
punched out for the day or at the end of that employee's shift. Call-in pay will not be made
when the notice to work is a rescheduling of the employees' next normal shift.

Minimum Scheduled Time. There shall be a minimum of two (2) hours straight time pay for
work performed outside of normal working hours that requires a separate trip.

Saturday/Sunday Premium. Except for Bridge Department employees, one and cne-haif (1-
1/2) times the base pay will be paid for all hours worked on Saturday, and two (2) times the
base pay will be paid for all hours worked on Sunday. Such hours will not be included in
computing eligibiiity for payment of any othar overtime.
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Bridge Department employees will receive one and one-half (1-1/2) times the base pay will
be paid for all hours worked on Sunday, and such hours will not be included in computing
eligibility for payment of any other overtime.

Shift Differential. All employees required to work between the hours of 8:00 P.M. and 6:00
A.M. shall receive an additional thirty cents ($.30) per hour. This provision does not apply to
the Bridge Depariment.

Job Reciassification. A new employee who is hired as a Common Laborer or a Park
Laborer shali be reclassified as a Truck Driver or Park Caretaker after a maximum of two (2)
years as a Laborer,

An employee who posts into the position of Common Laborer or Park Laborer shalt be
reclassified as a Truck Driver or Park Caretaker after a maximum of six (6) months as a
Laborer.

Retirement: The City shall pay in addition to the Employer's share, up to six and two-tenths
percent {6.2%) of the employee's gross eamings to the Wisconsin Retirement Fund, and
any subsequent increases during the term of this Agreement up to seven percent (7.0%).

"ARTICLE Xi - AUTHORIZED ABSENCE

Vacations.

1. Eulltime and Seasonal Empiovees. All regular employees shall be entitled to vacation
leaves with pay at their classification rate of pay during the calendar year based upon
the following schedule:

After 1 year of service 80 hours vacation in calendar year

After 6 years of service 120 hours vacation in calendar year
After 13 years of service 16C hours vacation in calendar year
After 18 years of service 200 hours vacation in calendar year

2. Eighty {(80) hours will be given after one (1) year of service,

3. Seasonal Employees. Seasonal employees shall receive vacation benefits based
upon the fotal years of service computed by dividing the total number of months of
actual service by twelve (12),

4. Scheduling.

a. Choice of vacation shall be determined by seniority. Except for the employees of
the Bridge Department, vacations shall be normally taken a week at a time.
Exceptions shall be approved in writing by the supervisor forty-eight (48) hours in
advance. When a holiday falls in a vacation week, the employee shall receive an
additional day of vacation, or at the option of the Employer, an additional eight (8)
hours of pay. Such decision shall be made by the Employer and the Employee
prior to taking vacation. Employees shall be allowed to use up to 10 days of
vacation on a day-at-a-time basis upon approval of their supervisor.
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b. Bridge Department employees shall schedule their vacations to occur at the
completion of the navigation season each year; except that one (1) week may be
used during the navigation season.

¢. The Seasonal Park Laborer may schedule one-half of accrued vacation between
April 1 and November 30, and the other half between December 1 and March 30,

d. The vacation selection policy dated 2/1/01 and updated on 1/8/04 and 11/28/05
shall not be changed for the duration of the 2007-2008 agreement,

All vacations shall be taken on a current year basis and shall not accumulate from year
to year except upon approval of the Department Head.

An empioyee who requires hospitalization or surgery during his/her vacation may
appeat to the Personnel Director to convert such period of hospitalization or surgery to
sick leave if the hospitalization or surgery is schaduied at a time too late for the
employee to cancel the vacation. Such request must be made not later than 5 working
days after the employee’s return fo work in writing to the Personnel Director. The
Personnel Director shall make the determination within 5 days of his/her actual receipt
of the request.

Sick Leave and Emergency Leave.

1.

Annual. Effective January 1, 1986, each employee with one or more years of service
shall earn one and one-quarter (1-1/4) days sick leave per month of service. Sick
leave shall accumulate to 120 days.

New Employees. New employees shali earn sick leave at the rate of ane (1) day per

month from the first of the month coincident with or following date of hire until the first
of January foliowing the completion of one (1) year of service at which time paragraph
1 applies.

Physicians Statement. Employees absent three (3) or more days will be required to
present a physician’s certificate upon returning to work. In the event of major dental
work after which the dentist shall recommend rest at home, the empioyee shall be able
to use sick leave credit provided he notifies the City, giving the name of the dentist to
verify the treatment given,

Regulation. When any employee is sick, he shall notify his department superintendent
as soon as possible prior to the start of the work day so that the working schedule can
be arranged. Employees can leave a message on the City Garage answering
machine. The City shall have the right to investigate any usage of sick leave. Any
abuse of sick leave shall subject to the employee to disciplinary action as outlined in
Articte VIl of this Agreement. Employees sick during off days, vacation, ieave of
absence and holidays may not claim additional compensation and deduction of such
days from their sick ieave accumulation, unless allowed pursuant to Article X1, A. 8.

Emergency Situation. [n the event of the sudden or serious iliness of a member of the
employee’s immediate family or in the event of any other legitimate reason which
required the employee's presence because of personal family needs, the use of sick
ieave as emergency leave is hereby granted up to but not to exceed three (3) days in
any calendar year. The superintendent ¢f the department must approve of any leave
granted under this section before payment is made and he may require a doctor's
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certificate when appropriate. Immediate family for the purpose of emergency leave is
defined as to include only the spouse or children of the employee.

Application of Sick Leave to Extended Health Insurance Benefits. Each employee,
after having attained the maximum sick leave accumulation of one hundred twenty
(120) days, shali at the end of each year be credited with four (4) hours pay for each
day of sick ieave that would have been accumulated had it not been for the maximum
accumulation. Upon the employee's retirement such credit over and above the
maximum accumulation shall be credited at the employee's base rate towards
extended health insurance benefits.

Each year an eligible employee may elect to receive a payout for unused sick hours
accumulated during that twelve (12) month period in accordance with the following
schedule:

Sick Hours Used Sick Hours Eligible
12/1 through 11/30* For Payout

0 - 8.00 hours Up to 72 hours
8.01 - 16.00 hours Up to B4 hours
186.01 - 24.00 hours Up to 56 hours
-24.01 - 32.00 hours Up to 48 hours
32.01 - 40.00 hours Up to 40 hours
Over 40.01 hours 0.00 hours

All unused and/or non-payout sick hours will accumulate each year in accordance with
Section B., Paragraphs 1, 2 and 7. Employees eligible for payout of sick hours shall
designate the number of sick hours they elect to be paid based on the above schedule
by submitting a City provided form to their Superintendent not earlier than November
15 nor later than November 30 each year. Eligible employees requesting sick hours
payout will receive payment the second Thursday in December. Bridge Department
empioyees can receive up to 50% of the sick hours eligible for payout.

Retirement/Death Sick Leave Payout. Upon an employee's retirement under the
Wisconsin Retirement System or death, the employee, or his beneficiary in case of
death, shail be paid for all accumulated and unused sick leave, up to a maximum of
one hundred five (105} days (840 hours).

Funeral Leave. In the event of necessary absence due to the death in the immediate family,
the City will pay for the employee's lost time at his regular straight time rate, not exceeding
three (3) days. The employee must atiend the funeral in order to receive this benefit. In no
event shalt the employee be compensated for the time lost because of death in the
immediate family beyond the day of the funeral. Immediate family for the purpose of leave
due to death in the family shall be defined fo include death of the following only: the
employee's spouse, child, parent, step-parent, parent-in-law or brother or sister.

One (1) day shall be allowed to attend the funeral of grandparent, grandchild, daughter-in-
law, son-in-law, aunt or uncle, brother-in-aw or sister-in-law.

In addition, an employee may use funeral leave if he is called upon to be a Pall Bearer for a
relative or ciose friend,
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An employee may request funeral leave, not to exceed 3 days, in the event the
circumstances of the relationship between the decedent and employee warrant additional
funeral leave. Such request shall be made to the Personnel Director or to the Department
Head if the Personnel Director is unavailable.

Worker's Compensation. Except for Bridge Department employees, an injured employee
receiving Worker's Compensation Benefits shall receive the wage differential between his
normal {ake-home pay and Worker's Compensation. Employees injured on the job shall
report to the City Garage for light duty as required as soon as the employee's doctor
certified that such injured employee may perform light duties. Normal take home pay shall
be defined to mean the employee’s normal 40-hour rate less FICA, state and federal
withholding taxes. Changing exemption status whiie on workers' compensation will not
affect normal take home pay.

Holiday Leave. The following are recognized holidays for all departments except for the
Bridge Department.

New Year's Day Thanksgiving Day

Memorial Day Day after Thanksgiving Day
Independence Day _ Christmas Eve Day
Labor Day Christmas Day

Five (5} additional days (floating holidays) of the empioyee's choice provided it is approved
by his supervisor at least 16 hours in advance. Employees shall receive a sixth floating
holiday upon reach his/her 6" year anniversary date.

The following are the recognized holidays for the Bridge Department:
Memoriai Day
Independence Day

Labor Day

Pay for Holidays Not Worked. Employees will be aiowed holiday pay for the above
recognized holidays provided they meet the following requirements:

1. Actively employed during the payroll period immediately proceeding the holiday with
the exception of empioyees off on a scheduled paid vacation,

2. The employee must have worked the scheduled day immediately preceding the
holiday and the scheduled day following the holiday except in proven illness on these
mentioned days. lliness must be reported to the department head prior {o the start of
the work day. ‘

Any employee required to work on any of the aforementioned paid holidays shall
receive two (2) times his base pay for all hours worked in addition to the holiday pay.
Hours paid for at the premium rate shall not be used to compute eligibility for any other
premium rate. Whenever a holiday falls on a regularly scheduled work day when the
empioyee otherwise would have worked, the normally scheduled hours, not in excess
of eight (8) shall be included in computing weekly overtime. Holidays falling on a
Sunday will normally be observed on Monday. Holidays falling on a Saturday will
normally be observed on Friday. Holiday premiums shall be paid for the observed
holiday and not the calendar holiday. Should either Christmas Day or New Year's Day
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fall on a Saturday or a Sunday, the holiday shall be observed on the foliowing Monday.
Shoute Christmas Eve fall on a Saturday or a Sunday the holiday shall be observed on
the previous Friday. :

Temporary Military Leave. Employees who are members of the National Guard or Military
Reserve shall be granted temporary military leave for annual tours of duty, and shall receive
during such absence the wage differential between the employee's regular city pay and
military pay so that no loss of pay wili be suffered as a result of such military service. The
City's liability to makeup the difference in pay under this section is limited to the normal twe
(2) week training period only. Any employee eligible for a wage differentia due to military
leave shall be required to reconcile his/her pay differential within one week of the date of the
mifitary check.

The City will continue insurance coverage for an employee's family for sixty (80) days or unti!
employee’s family is covered by CHAMPAS, whichever occurs first. This provision applies
only if employee is recalled involuntarily to service.

Leave of Absence Without Pay.

1. Reaquests. Requests for leave of absence without pay for justifiable reasons shall be
made in writing at least forty-eight (48) hours prior to the leave as follows:

a.  Three Days or Less than Three Days. For a leave not to exceed three (3)
consecutive days, the request shall be made to the superintendent of the
department,

b.  More than Three Days. For a leave of absence of more than three (3)
consecutive days, the request shall be made to the Director of Public Works
through the superintendent of the department. However, for employees of the
Park & Recreation Department requests shall be made through the Park &
Recreation Director.

2. Approval. Requests for leave of absence without pay may be granted subject to the
work requirements of the City. Leaves of absence shali not be granted to an
employee for the purpose of engaging in other employment. The employee shall be
obligated to pay for the cost of his/her heaith and dental care benefits if such leave
exceeds one calendar week.

3. Requests for ieaves of absence exceeding ten working days, other than leaves
requested under the Family and Medical Leave Act, shall be made to the Personnel
Committee, except pursuant to orders from the United States or State of Wisconsin
mifitary.

Union Leave. A leave without pay, not to exceed ten (10) working days, shalf be granted to
any employee who has been delegated to perform a service for the Union. The Union shall
give the City two (2) weeks notice of the effective day of ieave. Unless agreed to by the
Department Head, only one (1) employee from each department will be excused at the
same time with a maximum of two (2) per Bargaining Unit,

Jury Duty: Employees shall receive full pay for any time lost while serving on jury duty or
witness duty. Jury duty and witness duty compensation will be added to by the City to equal
regular weekly or hourly income.
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K. No unpaid leave of absence will be granted under state or federal Family and Medicai Leave
Acts (FMLA) uniess all sick leave, vacation and floating holidays are exhausted except as
otherwise mandated by either state or federal Family and Medical Leave Acts.

ARTICLE XIl - UNAUTHORIZED ABSENCE

Having reported for work, no employee may absent himself from duty during regular working
hours without permission of the Employer. Any employee absenting himself without the
permission of his/her supervisor may be subject to disciplinary action.

ARTICLE XIIl - TERMINATION OF EMPLOYMENT

The Employer shall pay all monies due employees upon termination of empioyment, and shall-
furnish such employees with a statement of employment if requested to do so by such employee,
if the employee's record has been satisfactory. Upon termination of employment, the employee
shalt be responsible o return to the City all equipment issued by the City.

ARTICLE XIV - HEALTH, DENTAL AND VISION BENEFITS

A.  Effective with this Agreement, the City wili provide as health insurance coverage, the choice
of Network HMO-1 and Network POS-2. The prescription drug plan will be the Network BPL
50008-HMO Prescription Benefit Plan if the HMO-1 plan is chosen. and Network BRPL
S0008-FOS Prescription Benefit Pian if the POS-2 plan is chosen. The description of the
benefit levels of the HMO-1 plan and drug plan is attached as Appendix A. The description
of the benefit levels of the POS-2 plan and drug plan is attached as Appendix B.

B.  The City will pay towards the costs of the health insurance as follows:

2009 2010 2011
HMO-1 92% 91% 80%
Employee cap '
Per month $130.00 $160.00 $175.00
PQOS-2 80% 88% 88%
Employee cap
Per month: $200.00 $225.00 $250.00

Premium share for dental and vision coverage will match that selected for health
coverage. The caps will include premium share for dental and vision coverage.

C.  Prescription Reimbursgment. This provision shall apply to prescriptions filled by mail
order only. Upon reaching an out-of-pocket maximum of $200/yr/RX, each employee
shall be reimbursed by the City for the balance of the Rx cost of that Rx for Tier 2 drugs.
Upon reaching an out-of-pocket maximum of $320/yr/RX, each employee shall be
reimbursed by the City for the balance of the Rx cost of that Rx for Tier 3 drugs.
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Each employee shall be eligibie to change health insurance choice on an annual basis.
This annual election shall not apply to vision coverage.

The City will provide the Delta Dental Ptan. The annual maximum benefit is
$1,500/patient/year for dental services. The annual maximum benefit for dental surgery is
$3,000/patient/year, subject to the co-pays and deductibles of the plan in existence in
20086. .

The City will provide vision insurance that includes a $20 co-pay and allows for one pair of
contacts or one pair of lenses each year, and one pair of glass frames every other year,

Bridge Department: Empioyees of the Bridge Depariment shall receive benefits on a twelve
(12) month basis.

The City may from time to time change the insurance carrier or method of funding for health,
dental and vision coverage if it elects to do so, provided that any plan offers coverage that is
equivalent in the aggregate or better than the plan(s) then in existence for employees in the
bargaining unit. At least thirty days’ advance notice of any change shall be provided to the
Union. Neither changes in the list of providers nor in the list of prescription drugs shall be
viewed as a reduction in benefits. It is understood that any change in carrier(s) or method of
funding will not result in an increase in the above-stated deductibles, drug co-payments or in
the introduction of other co-payments.

No employee shall make any claim against the City for additional compensation in lieu of or

in addition to histher premium paid by the City because he/she does not qualify for the family
plan, nor in the event that employee does not elect to take health, dental or vision insurance
through the City.

Employees who retire shall be eligible to continue health care plan coverage oniy, at their
expense untii that employee is eligible for Medicare. When the refired employee becomes
eligible for Medicare, that retired employee’s spouse will be eligible to continue Single Heaith
Plan coverage only, at his/her own expense, until that spouse is eligible for Medicare,
provided that spouse does not have other health care coverage and meets the eligibility
requirements of the plan.

Any employee requesting the assistance of the City with any question regarding heaith,
dental or vision benefits shall be obligated to sign a release of his/her privacy rights prior to
any City staff member from engaging in such assistance,

Probationary Employees. Medical insurance shall be provided to all employees when they
are eligible to participate as determined by the insurance carrier.

The City will pay the monthly premiums for employees who are in pay status for at least
sixty-four (64) hours in any calendar month. (Note: This shall not effect the contribution
made on behaif of Bridge tenders during the off-season )}

Effective January 1, 1988 or sooner if in place, the City will offer a Section 125 plan to
bargaining unit employees as allowed by internal Revenue Code and Regulations. The
program requires at least 25 percent of bargaining unit employees to participate in order for
it to be continued at no cost to bargaining unit empioyees. Should the IRS disconrtinue this
benefit, the City may choose to eliminate the Section 125 plan.
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ARTICLE XV - GRIEVANCE AND ARBITRATION PROCEDURE

Definition of a Grievance. A grievance shall mean a dispute concerning the interpretation or
application of this contract.

Subject Matter: Only one subject matter shali be covered in any one grievance. A written
grievance shall contain the name and position of the grievant, a clear and concise statement
of the grievance, the issue involved, the relief sought, the date the incident or violation took
place, the specific section of the Agreement alleged to have been violated and the signature
of the grievant and the date. Matters involving a union grievance shall be signed and
processed by a Union officer or representative.

Time Limitation. If it is impossible to comply with the time limits specified in the procedure
because of work schedules, iiness, vacations, etc., these limits may be extended by mutual
consent in writing.

Settlement of Grievance. Any grievance shall be considered settled at the compietion of any
step in the procedure if all parties concerned are mutually satisfied. Dissatisfaction is
implied in recourse from one step to the next.

Steps in Procedure.

Step 1. The employee, alone or with his representative shall orally discuss his complaint to
his supervisor no later than five (5) working days after he knew or should have known of the
cause of such compiaint. The empioyee shall perform his normal work task and present his
complaint later unless safety is an issue. If the issue is not resolved during the discussion
the employee may file a written grievance as described in Step 2 of this article.

Step 2. If the grievance is not settled at the first step, the employee and/or his
representative shall prepare a writlen grievance and present it {o the supervisor within five
(8) working days of the Step 1 decision. The supervisor will further investigate the grievance
and submit his decision to the employee and his representative in writing within five (5)
working days after receiving written notice of the grievance.

Step 3. If the grievance is not settled at the second step, the employee and/or his
representative may appeat in writing to the Department Head within five (5) working days of
the Step 2 decision. If the Department Head is the immediate supervisor, Step 3 shall be
omitted. The Department Head will further investigate the grievance and submit his decision
to the empioyee and his representative in writing within five (5) working days after receiving
notice of the grievance.

Step 4. If the grievance is not settied at the third step, the Union may appeal in writing to the
Personnel Director, within five (5) working days after receipt of the written decision of the
Department Head. The Personnel Director shall discuss the grievance, within ten (1 0}
working days of the appeal, with the empioyee, and the Union representative shall be
afforded the opportunity to be present at this conference.

Arbitration,
1. Time Limit: If a satisfactory setflement is not reached in Step 4, the Union must notify
the Personnel Director in writing within ten (10) working days that they intend to

process the grievance {o arbitration.
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Arbitrator. The City and Union shall select an arbitrator in a mutually agresable
manner,

Arbitration Hearing. The Arbitrator selected or appointed shall meet with the parties at
a muiually agreeable date o review the evidence and hear testimony relating to the
grievance.

Costs. Both parties shall share equally the costs and expenses of the arbitration
proceedings, inciuding transcript fees and fees of the arbitrator, if any. Each party,
however, shall bear its own costs for witnesses and all other out-of-pocket expenses
including possible attorneys' fees, except that an employee shall not suffer a loss of
pay for reasonable and necessary witness time. The arbitration hearing shall be
conducted in the City Hall.

Transcript. There shall be a transcript prepared for each arbitration hearing. The
parties may mutually agree to waive the transcript.

Decision of the Arbitrator. The powers of the Arbitrator are limited as follows: lts
function is fimited to that of interpreting and applying the provisions of this Agreement.
It shall have no power to add to, subtract from or modify any of the ferms of this
Agreement. The decision of the Arbitrator shall be rendered prompitly folowing the
hearing and if exercised in accordance with the terms of this Agreement and
consistent with federal, state and local laws, shall be final and binding upon both
parties.

General Provisions,

1.

Past Grievance. Past grievances may not be filed under the provisions of this
procedure and all grievances filed which bear a filing date which precedes or is the
same as the expiration date of this Agreement must be processed to conclusion under
the terms of this procedure.

Special Notice for New Facts. If the grievance has been processed beyond Step 3,
and the grievant wishes to add new facts or information into the file, he shall
immediately transmit notice to the Director of Public Works or Director of Parks and
Recreation and shall indicate in said notice the nature and detaiis of the new facts.
When such notice has been transmitted by the grievant, the grievance cannot
progress through the arbitration procedures until the Director has had an opportunity to
respond.

Within five (5) working days of receipt of such special notice, the Director shall
exercise one of the following options;

a.  He may reopen the proceedings at Step 3 for the purpose of reconsidering the
Step 3 decision.

b.  He may acknowledge receipt of the facts and stipulate that the grievance
proceed,
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3. Adiustments from Grievance Conferences. Any adjustments resulting from the
grievance conferences under this provision shall not be inconsistent with the terms of
this Agreement.

ARTICLE XV! - GRIEVANCE COMMITTEE

A.  The Grievance Commitiee shall be as follows:

1. The Grievance Committee shall be up to five members as designated by the Union.
The Union shall notify the Persannel Department in writing as to the members of the
Grievance Committee.

2. The Employer agrees that time spent during working hours in the conduct of
grievances and in negotiations shall not be deducted from the pay of delegated
employee representatives of the union.

3. Not more than one union representative per department may accompany a grievant
during normal working hours.

B.  Accident Review Committee. The Accident Review Committee will consist of the Street &
Sanitation Office Coordinator, the Vice-Chairman of the Personnel Committee and a
Steward of Local 1035, This Committee shall review all traffic collisions and make a
recommendation to the Park Superintendent or Street Superintendent as to whether
discipline ought be imposed. Appeal of any discipiine recommended by the accident review
Committee shall be to the Personnel Committee as a Step 4 Grievance procedure,

ARTICLE XVII - WAIVER OF RIGHTS

Neither party io this Agreement by such act at the time hereof or subsequent hereto, agrees to
and does waive any rights possessed by it or them under our state and federal faws, regulations
or statutes. In the event any clause or portion of this Agreement is in conflict with the statutes of
the State of Wisconsin, governing municipalities, or other statutes, such clause or portion of the
Agreement shall be declared invalid, and negotiations shall be instituted to adjust the invalidated
clause or portion therecf,

ARTICLE XVII - UNION BULLETIN BOARD

The Union is hereby granted permission to post notices, announcements and other legitimate
materials on the bulletin board at the premises.

ARTICLE XIX - FAIR SHARE

The Employer shall deduct from the wages of all employees a doliar amount equal to the menthly
dues certified by the Union and forward such monies to the treasurer of the Union. The City is to
be saved harmless in the event of any legal controversy involving this provision.
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ARTICLE XX - NO STRIKE

A Strike Prohibited. Neither the Union nor any of its officers, agents, or City employees will
instigate, promote, encourage, sponsor, engage in or condene any strike, picketing,
stowdown, concerted work stoppage or any other intentional interruption of work during the
term of this Agreement.

B.  Union Action. Upon notification by the City to the Union that certain of its members are
engaged in a violation of this provision, the Union shall immediately in writing order such
members to return to work, provide the City with a copy of such an order, and a responsible
official of the Union shall pubticly order them to return to work. in the event that a strike or
other violation not authorized by the Union occurs, the Union agrees to take all reasonable
effective and affirmative action to secure the members’ return to work as promptiy as
possible. Failure of the Union {0 issue the orders and take the action require herein shall be
considered in determining whether or not the Union caused or authorized the strike.

ARTICLE XXI - SUNSHINE FUND

The Union shall control the funds of the sunshine fund and the expenditures.

ARTICLE XXII - ENTIRE AGREEMENT

A.  Amendments. This agreement constitutes the entire Agreement between the parties and no
verbal statements shall supersede any of its provisions. Any amendment or agreement
supplemental hereto shall not be binding upon efther party unless executed in writing by the
parties hereto,

B.  Waiver. The parties further acknowledge that, during the negotiations which resulied in this
Agreement, each had the unlimited right and opportunity to make demands and proposais
with respect to any subject or matter not removed by law from the areas of coliective
bargaining and that the understandings and agreements arrived at by the parties after the
exercise of that right and the opportunities as set forth in this Agreement. Therefore, the
City and the Union, for the life of this Agreement, each voluntarily and ungqualifiedly waives
the right and each agrees that the other shail not be obligated to bargain coliectively with
respect to any subject or matter specifically referred to in this Agreement, or any subject or
matters that arose during bargaining, but which were not agreed to by the parties.

C. Ordinances and Resolutions. All existing ordinances and resolutions of the Common
Council affecting wages, hours and conditions of employment not inconsistent with this
Agresment are incorporated herein by reference as though fully set forth. To the extent that
the provisions of this Agreement are in conflict with the existing ordinances, resolutions or
rules, such ordinances, resolutions or rules shall be modified to reflect the agreements
herein contained.

ARTICLE XXHi - SETTLEMENT OF PROHIBITED PRACTICE PROBLEMS

In the event either party desires to file a prohibited practice charge with the Wisconsin
Employment Relations Commission against the other for any reason autherized under state law, it
shall so notify the other party in writing by certified mail summarizing the specific details
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surrounding the potential charge. Such charge may not be filed for a period of fifteen {15) days
following delivery to the other party, and upon receipt of this notice the parties agree to meet and
confer in an attempt fo resolve the dispute during the fifteen (15) day period.

ARTICLE XXIV - TOOL ALLOWANCE

A tool allowance of $300.00 shall be given to the following pesitions: Mechanic 11, Mechanic Il,
and Mechanic |. The City shall not be responsible to replace any tool if 2 mechanic loans that tool
to any other City employee and the fool is not returned.

A tool allowance of $200.00 shall be given to the following positions: Facilities/Pool Technician,
and Park Technician.

The tool allowance payment will be included on the second paycheck in January.

ARTICLE XXV - TRAINING PROGRAM

A. The City will pay the cost of certification or recertification for Mechanic A.S.E. testing.
B.  Employees who take specific job-related courses of study upon the written consent of the

Employer shall be reimbursed for the full cost of the tuition by the Employer, provided the
empioyee shows evidence of satisfactory completion of such course of study.

ARTICLE XXV - LIFE INSURANCE

The City agrees to pay the Employer's contribution to the State Group Life Insurance Plan.

ARTICLE XXVII - RESIDENCY

Effective 1-1-87 all employees hired after 1-1-87 must maintain their permanent residence within a
twenty mile radius of the nearest City limit to his permanent residence. Employees hired prior to
1-1-87 shall have no restrictions as to their place of residence, however, any employee hired prior
to 1-1-87 who changes his permanent place of residence after 1-1-90 must maintain his
permanent residence within a twenty (20) mile radius of the nearest City limit to his permanent
residence.

ARTICLE XXVIH - CLOTHING ALLOWANCE

Effective January 1, 2002, Street, Sanitation and Park Department employees will receive a
clothing allowance credit of $500.00 per calendar year for the purchase of work ctothing and
footwear (safety footwear is recommended) as specified by the City. Fleet Maintenance
Department employees will receive $250.00 for the purchase of footwear and outerwear. Fleet
Maintenance, Street, Sanitation and Park Department empioyees are required to wear City
specified clothing and footwear at all times they are on duty. Employess shal! receive one-half
of the clothing ailowance on the second paycheck in January, and one-haif of the clothing
aliowance on the second paycheck in June.
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The ciothing policy of April 1, 2000 shall be reinstituted with the two changes: (a) No employee
shall be allowed to wear shorts while on duty. (b) Boots shall be as proscribed by the City of
Menasha safety policy. This policy shall not be changed for the duration of the 2007-2008
agreement.

ARTICLE XXIX - COMMERCIAL DRIVERS LICENSE

A. The City will reimburse employees for the cost of obtaining and maintaining any CDL and
endorsements required by the City that exceeds the cost of a Class D or M license, but not
to include any costs for CDL replacement due to violations by the employee resutting in
suspension, revocation, disqualification or out-of-service of the employee's CDL.

B. Empioyees shall comply with all provisions of the Commercial Motor Vehicle Driver License
Act 105. An empioyee's disqualification for a CDL will result in the layoff of the employee
(with no bumping rights) unless the City determines alternate work is avaitable.

C.  Work Rule Regarding Loss of Commercial Drivers License.

1. Any employee who receives a citation for any offense that has a potential penalty of
the suspension or revocation of driver's license shali notify the City of Menasha on the
next business day that the employee is regularly scheduled to work.

2. The notic'e required shall include a copy of any citation received.

3. Any employee who is scheduled to appear in any Court proceeding where that
emplioyee may be sentenced to a suspension or revocation of driver's license shall
notify the City of Menasha of the Court date not less than 48 hours before the Court
date.

4. Any employee who receives a notice from the State of Wisconsin Department of
Transportation that the employee’s accumulation of points has reached the extent that
the employee is warned of the potential loss of that employee’s driver's iicense shall
notify the City of Menasha on the next business day that the employee is regularly
scheduled to work and provide a copy of such notice.

5. Inthe event an employee suffers a suspension or revocation of driver'’s license that
also suspends or revokes the employee’s Commercial Driver's License, that empioyee
shall be demoted to the paosition of Common Laborer or Park Laborer until the
employee has a validly reinstated Commercial Driver's License.

6. During such period of demotion, the employee shall be paid at the rate of a Common
Laborer or Park Laborer at the longavity levef the employee has previcusly attained.

7. Anemployee without a Commercial Driver's License shall not be allowed to drive any
Commercial vehicles, whether on any City street, in the yard at the Public Works
Facility or in any of the buildings of the Public Works Facility. If the employee has a
valid Occupational License, that employee may be aliowed to drive non-commercial
vehicles.

8.  The opportunity for an employee to be demoted and continue to work shall only apply
to one member of Local 1035 at any given time. In the event one employee has
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qualified for the opportunity under paragraph #5, the next empioyee who shall lose his
Commercial Driver's License shall be laid off until the first regains a valid reinstated
Cormmerciai Driver's License, Al that time, that second individual can qualify for the
opportunity presented under paragraph 5. The City may call any laid-off employee in
to work if the needs of the City require an employee to perform non-CDL work.

9. This opportunity shall be given to any employee only once during that empioyee's
career. A second suspension or revocation of an employee's Commercial Driver's
License shali result in termination.

10.  Any employee who shall be permanently disqualified from holding a Commercial
Driver's License shall be terminated.

1. Any employee who fails to provide the notice under paragraphs 1-4 may be
terminated.

12, Notice under paragraphs 1-4 may be to the Street Superintendent, the Park

Superintendent, Assistant Street Superintendent, Buiiding Facilities Superintendent,
Public Works Director, Park & Recreation Director, or Human Resources Director.

ARTICLE XXX - DURATION

This Agreement shall be effective on January 1, 2009 and shall remain in full force and effect until
and including December 31, 2011 and shall be automatically renewed from year to year uniess
negotiations are instituted by September 1st.

IN WITNESS WHEREOF, the parties have executed this Agreement on this -j’gﬁl day of
November, 2009 by

CITY OF MENASHA LOCAL 1035

WW QN LZO®

Donald J. Merkes
Mayor

Delomah d. Maﬂmﬁ%

Deborah A. Galeazzi 7 =
Clty Clerk Bargaining Committee Member

n )0 Wi

PameiaA C&ptam
City Attorney Bargaining Committee Member

~ ?7%/&@\ ;7% 7Y~

Mary Scoon {
AFSCME Staff Representative

Local 1035 Bresident .,
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LOCAL 1035 PAY RANGE Increase: | 2.0%
Year; 12008 '
Effective January 1, 2009
i Beginning| Beginning Beginning Beginning
01-01-2009) of 7th of 18th of 31st of 43rd
Dept Classification . Beginning month month month month
|  Step 1 Step 2 Step 3 Step 4 Step 5
Fieet
Maintenance |Mechanic i} 18.77! 21.00 22.24 23.47 2471
- Mechanic ! 19.27] 20.48 21.68 22.89 24.09
Mechanic | 18.78| 19.97 2114 2232 2349
Street Traffic Technician 18.06 19.18 20.31 21.44 22.57
Heavy Equip Operater 18.06 19.18 20.31 21.44 22,57
'Light Equip Operator 17.57 18.67 19.76 20.88 21.86
Sewer Equip Operator 17.57 18.67 19.76 20.86 21.98
Asst Sewer Equip Op 17.21 18.28 19.36 2043 21.51
Truck Driver 17.21 18.28 18.36 20.43 21.51
\Commen Laborer 18.87 18.03 19.09 20.18 21.21
Sanitation  Sanitation Workers 17.57] 18.67 19.76 20.86 21.95
Park Facllities/Pool Technician 18.78 19.97 21.14 22.32 2349
Park Technician 18.08 19.18 2031 21.44] 2257
Park Caretaker 17.57 18.87 19.76 20.86| 21.96
|Cemetery Caretaker 17.57 18.67 19.76 20.86 21.96
Park Laborer - 16.97] 18.03 19.09 2615 21.21
N Park Laborer/Custodian 15.17 16.12 17.06 18.01! 18.96
Bridge Bridge Tenders 14.82 15,75 16.68, 17.60, 18.63
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LLOCAL 1035 PAY RANGE Increase: 1.0%
Year: [2009 )
Effective July 1, 2009 3
Beginning| Beginning Beginning! Beéginning
; 07-01-2009 of 7th of 19th of 31st| of 43rd
Dept Classification . Beginning month month month| month
1 Step 1 Step 2 Step 3 Step 4/ Step 5
Fleet ’?
Maintenance |Mechanic Il o 1eg7 21.22 22.46 23.71 24.96
Mechanic Ii 19.46 2068 21.90 23.11 2433
- Mechanic | 18.98 20.16 21.35 22.53] 23.72
Street | Traffic Technician 18.24 1938 20,52 21.68 22.80
‘Heavy Equip Operator 18.24 18,38| 20,52 21.66 22.80
Light Equip Operator 17.74 18.85! 18.96 21.07 2218
Sewer Equip Operator 17.74 18.85 15.96 21.07 2218
Asst Sewer Equip Op 17.38; 18.47 19.56 20.64 2178
Truck Driver 17.38 18.47 19.56 20.84 2173
Common Laborer 17.14 18.21 18.28 20.35 2142
Sanitation  {Sanitation Workers 17.74 18.85 19.96 21.07) 2218
Park Facilities/Pool Technician 18.98 20.16 21.35 22.53 23.72
Park Technician 1824 19.38 20.52 21,66 22.80
_{Park Caretaker 17.74 18.85 15.96 21.07 22.18
_|Cemetery Caretaker | 17.74 18.85 19.96 21.07| 2218
\Park Laborer 17.14 18.21. 19.28 20.35 21.42
__|Park Laborer/Custodian 15.32 16.28/ 17.24 18.19) 1815,
ridge %Bridge Tenders 14.98 15.91 16.85 17.78 18.72)
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LOCAL 1035 PAY RANGE Increase; 1.0%
Year: 12010
Effective January 1, 2010

| Beginning| Beginning Beginning Beginning

01—01—2010; of 7th of 19th of 31st of 43rd

Dept Classification Beginning month month month month

] Step 1] Step 2 Step3  Step4 Step 5
Fieat _ | i :

Maintenance {Mechanic !l| 20.17 21.43; 22 69 23.85] 25,21

Mechanic | 19.66 20.88 22.11 23.34 24,57

- Mechanic | 19,17} 20.37 21.56 22.76] 23.95

Street Traffic Technician 18.42! 19.58 20,73 21.88 23.03

Heavy Equip Operator 18.42| 19.58| 20.73| 21.88, 23.03

~Light Equip Operator 17,92 16,04 20.16 21.28 22.40

""""" Sewer Eguip Operator 17.921 19.04 2018 2128 2240

R Asst Sewer Equip Op 17.56. 18.66 19.76 20.85 21.95

Truck Driver 17.56 18.66 19.76' 2085  21.95

~ Common Laborer 17.30 18.39 19.47! 20.55° 2183

Sanitation  |Sanitation Workers 17.92] 18.04| 20.18 2128 2240

Park |Facilities/Pool Technician | 19171 20.37 21.58 22.76 23.88

_ IPark Technician | 18.42: 19.58 20.73 21L88§ 23.03

T ‘Park Caretaker f 17.92 19.04 20.18, 21,28 22.40

Cemetery Caretaker 17.92 19.04 20.16 2128 22,40

Park Laborer 17.30! 18.39, 19.47 20.55 2163

Park Laberer/Custodian 15.4?1 16,441 17.41 18.37: ' 19.34

Bridge Bridge Tenders 15.13, 16.07| 17.02! 17.95 18.91
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L OCAL 1035 PAY RANGE i increase; 1.0%
Year: 12010 i o
Effective December 31, 2010 _ ‘ | )
Beginning, Beginning Beginning Beginning
12-31-2010 of 7th of 19th of 31st of 43rd
Dept Classification Beginning month! month month month
Step 1! Step 2 Step 3 Step 4 Step 5
Fleat
Maintenance {Mechanic i 20.37 21.64 22.81! 24.19 2546
Mechanic || 19.88 21.10 22.34. 23.58 24.82
" Mechanic 19.36 20.57 21.78 22.99 24.20
Street Traffic Technician ] 18.61 18.77 20.93 22.10 23.26
Heavy Equip Operator ! 18.61! 18.77 20,93 2210 23.26
Light Equip Operator 18.10 18.23 20.36 21.48 2282
Sewer Equip Operator 18.10 19.23 20.36 21.49 22682
Asst Sewer Equip Op 17.74 18.84 19.85 21.06 2217
Truck Driver i 17.74 18.84! 19.85 21.08 2217
:Common Laborer 17.48 18.57] 19.67 20.76 21.85
Sanitation  |Sanitation Workers 18.10 19.237 2036 21.48! 2262
Park Facilities/Pool Technician 19.36 20.57 21,78 22.99 24.20
Park Technician 18.61 19.77 20.93 2210 23.28
Park Caretaker 18.10 10.23 20.36 21.48 2262
__Cemetery Caretaker | 18.10 18.23 20.36 2140 22.82
_iPark Laborer 17.48 18.57 19.67 2078 21.85
Park Laborer/Custodian | 15.62 16.60 17.58 1855  16.53
! |
Bridge Bridge Tenders i 15.28] 16.24 17.19 18.15 19.10
* |
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LOCAL 1035 PAY RANGE increase; | 1.0%
Year: 2011
Effective January 1, 2011 1
: Beginning! Beginning Beginning, Beginning
01-01-2011 of 7th of 19th of 31st of 43rd
Dept Classification ! Beginning| month month maonth mornth
- Step 1 Step 2 Step 3 Step 4 Step 5
Fieet
Maintenance ‘Mechanic i1 20.57 21.85 - 2314 24.42 2671
- Mechanic Il 20.08 21.31 22.56 23,82 2507
~ Mechanic| 19.55 20.77 22.00 2322 2444
Street Traffic Technician 18.79 19.87 2114 22.32 23.49
‘Heavy Equip Operator 18.79 19.97 2114 22.32 2349
‘Light Equip Cperator 18.28 19.42 2057 2171 22 85!
Sewer Equip Operator | 18.28 19.42 20.57| 21.71 22.85
Asst Sewer Equip Op 17 91 19.03 20.15° 21.27 22.39
|Truck Driver 17.91 18.03 2015 21.27 22.3%
Common Laborer 17.68 18.76 10.86 20.97 22.07
Sanitation  Sanitation Workers 18.28 19.42 2057 21.71, 22.85
Park Faciiities/Pooi Technician 19.55 20,77 22.00 23.22 24,44
Park Technician 1879 19.97 21.14 22.32 23.49
Park Caretaker 18.28 19.42 20.57 21.71 2285
Cemetery Caretaker 18.28 19.42 20.57 2171 22.85
Park Laborer 17.66 18.76 19.86 20.67 22 .07
Park Laborer/Custodian 15.78 16.77 17.76 18.741 19.73
" {Bridge Bridge Tenders 15.43; 16.40! 17.36 18,33 19.29
i | ;
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LOCAL 1035 PAY RANGE

Increase:

1.0%

Year: 12011 i
Effective July 1, 2011
B i Beginning! Beginning Beginning] Beginning
07-01-2011 ' of 7th of 19th of 31st of 43rd
Dept Classification Beginningl  month month,  month,  month|’
Step 1! Step 2] Step 3 Step 4 Step 5
\
Fleet
Maintenance /Mechanic il 20.78 22.07 23.37 24 67! 25,97
Wiechanic Ii 20.26 21,52 22.79] 24.05 25.32
Mechanic | 19.74 20.98 22.2?i 2345, 24.68
: : |
Street Traffic Technician 18.98 20.16] 21.35] 22.53 23.72
'Heavy Equip Operator 18,98 20.18| 21.35 22.53 23.72
""" Light Equip Operator 18.46] 19.62} 20,771 2183 2308
Sewer Equip Operator 18.46. 19.62] 20.77 21.93 23.08
_Asst Sewer Equip Op 18.09 19.22 20.35 21.48 2261
“““““““““ ~Truck Driver 18.09 19.22 20.35 21.48 2261
_|Common Laborer 1783 18.95 2008 2118 22.29
Sanitation | Sanitation Workers 18.46] 19.62) 2077 21,83 23.08
. | E
Park Facilities/Pool Technician 19.74 20.98) 22.21 I .'2:-’:.453I 24.68
Park Technician 18.98: 20.16, 21.35, 22.53. 23.72
o Park Caretaker 18.46) 19.62] 20.77! 21.93! 23.08
‘Cemetery Caretaker 18.46! 1862 2077 21.93, 23.08
Park Laborer 17.83] 18.95 20.06 21.18 22.29
iPark Laborer/Custodian 15,941 16.94 17.94 18.93 16,93
Bridge (Bridge Tenders 15.58 16.56/ 17.53 18.51 | 19.48
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LOCAL 1035 PAY RANGE : increase: | 1.0%
Year: 2011 N o
Effective December 31, 2011 . |
o ] Beginning Beginning| Beginhing! Beginning
| 12-31-2011 of 7th of 19th of 31st of 43rd
Dept Classification Beginning, month month month morth
Step 1] Step 2 Step 3 Step 4 Step 5
Fleet
Maintenance ‘Mechanic Ill 2098|2230 23.61 24.92, 26.23
~ Mechanic | 20.46] 21.73] 23.01 2428 2557
B Mechanic | 19.94 21.19 22.44 23.58 2493
Street Traffic Technician 1817 20.37 21.56° 22.78 2396
~ |Heavy Equip Operator 19.17 20.37 2156 22.76 23.96
” Light Equip Operator 18.65 19.81 20.98 22.14 23.31
|Sewer Equip Operator 18.85| 18.81 20.98 22.14 23.31
Asst Sewer Equip Cp 18.27! 1941 2056 21.70 22.84;
) Truck Driver 18.27 19.41 20.56 21.70 22 84
Common Laborer 4 18.01 19.13 20.28 21.38] 2251
Sanitation  |Sanitation Workers 18.65 19.81, 20.98 22 14 23.31,
Park Facilities/Pool Technician | 19.94) 21.18 22.44 23.68 24.93
Park Technician 19.17 20.37 2156 22,76 23.96
Park Caretaker 1885 19,81 20.98 22.14 23.31
B Cemetery Caretaker 18.85 19.81 20.981 22.14 23.31
Park Laborer 18.01 19.13 20.26 21.38 22.51
Park Laborer/Custodian 16.10 - 47.11 18.12 19.12 2013
Bridge %Bridge Tenders 1574 1872 17.70 18.689: 16.87
! !
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Netwwork
Health Plan.

wemmen A FTINITY HEALTH SYSTEM

CITY OF MENASHA HMO1_C
: HMO PLAN
SUMMARY OF MEMBER RESPONSIBILITY TABLE

This Summary reflects your member copayments and other out-of-pocket expenses,

Out-of-pocket expenses incurred to satisfy deductible and coinsurance, apply toward the out-of-pocket limit when the services
are provided by a Network Health Plan participating provider,
The following will not apply toward the out-of-pocket |

imit: copayments, non-covered services and denied benefits when prior
authorization is not obtained.

‘.'?MaxirﬁuuiffPo!iczy Benefit: "

This is 2 summary of vour health care coverage,

All benefits are subject to the terms of your policy. Please refer to your Certificate of Coverage and any applicable Riders for
detailed benefit information, restrictions, limitations and exclusions that apply to that coverage,

Please contact Network Health Plar's Customer Service Department at71-800—826-0940 for assistance in understanding
your health care benefits,

HMO Plans underwritien by Newwori Health Mlan

POS plans undenwriten by Network Health Isarance Corporation and Network Health Pian

CITY OF MENASHA HMOI_C 1 12-3.08
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; * Services _ Benefits - Member Responsibility -
Preventive Health ¢ Cnild Preventive Visit No Charge
¢ Adult Preventive Visit . No Charge
« Immunizations No Charge
» Routine Mammography No Charge
* Routine Vision Exam : $30 Copay per visit
Physician and Practitioner |  Primary Care Practitioner Home & - $10 Copay per visit
Services 1 Difice Visits _ S ' ' ' :
1 . " - » Specialist Home & Office Visits ST ~ $10 Copay per visit-
° Primary Care Practiticner Inpatient Visits - " No Charge
® Specialist Inpatient Visits No Charge
¢ Allergy Immunizations No Charge
* Accidental Dental Services No Charge
» Radiation/Chemotherapy Services No Charge
1 & Dnalysis Services : No Charge
¢ Surgery & Anesthesiology Services No Charge
s Maternity Care No Charge

® Chiropractic Office Visits & Manipulations $10 Copay per visit

e Medications Administered In a Please refer to your Preseription
Physician’s Office Drug Rider
» X-Ray, Lab, Pathology . _ No Charge
Diagnostic Services Practitioners office or outpatisnt
* Diagnostic Mamumography Services
Practitioners office or outpatient No Charge
¢ PET Scans, MRIs, MRA’s, C'T' Scans . No Charge
e Strass Tests No Charge
¢ Ultrasounds/ Echocardiograms No Charge
¢ Inpatient Hospital No Charge
Hospital Services ¢ Outpatient Services or Procedures No Charge
Including Cardiac Rehabilitation
* Ambulatory Surgical Center No Charge
Rehabilitation Services ® Therapy — Physical/Occupational/Speech $10 Copay per visit
Home Health Care No Charge
! Haspice Care No Charge
CITY OF MENASHA HMO1 C Z

12-3.08
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Services:

Bene_fitsi

. Member Responsibility

Durable Medical Equipment

No Charge

Medical Supplies

Including insulin pump supplies

Mo Charge

Behavioral Health
Mental Health and Chemical
Dependency Services

e Inpatient
Limited to 10 days per Benefit year

* Transitional
Limited to 20 days per Renefit year

* Outpatient
Limited to 20 visits per Benefit year

| Ambulance Services

«Land and Air

No Charge
No Charge

No Charge

-No Charge

i Emergency/Ureent Care

* Emergency Room Services

® Urgent Care

$30 Copay pef visit .

$10 Copay per visit

Health Education Programs

Please refer to Certificate of Coverage for list

of benefits & limitations

No Charge

Diabetic Supplies

Please refer (o the Preserption Summary of Member Responsibility Table

Prescription Drugs:

Please see the Prescription Summary
information, including medicatio

of Member Responsibility Table for prescription drug
ns adrninistered in the Office or Outpatient setting,

CITY OF MENASHA HMO1_C
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% Netwvork
MR Health Plan

AFFINITY HEALTH SYSTEM

BPL 50008 — HMO

PRESCRIPTION BENEFIT SUMMARY OF MEMBER RESPONSIBILITY TABLE

2. Retail Pharmacy

H PRESCRIPTION DRUGS, CONTRACEPTIVES, INSULIN, AND DIABETIC SUPPLIES: ]

Preseription drugs, contraceptives, insuiin, and dizbetic suppties prescribed by a
NHP participating practi,tigpg;r and dispensed through a NHP participating retail
pharmacy: i - - ' o

Tier 1 $10 copayment per prescription or refil
Tier 2 $25 copéyment per prescripéian or refill
Tier 3 $50 copayment per prescription or refill

All prescriptions, or refilt
addition:
e Contraceptives can be filied in quantities up to an 84 day supply
{copayment recuirad for each 2B day supply)

¢ Insulin and diabefic supplies can be filled in quantities up tc a 91 day supply ||
(copayment required for each 31 day supply)

8, Can be dispensed in quantities Up to a 31 day supply. In

Diabetic suppilies refers to, for example, alcohol swabs/wipes, lancets, iancet
devices, insulin syringes and needies, giucose monitors/imetars, giucose control
sefutions, and blood and urine glucose and ketone test strips.

For insulin pump supplies, plezss refer to your medical supply benefi,

l
l

b.  Mail Order Pharmacy

May 2007

Prescription drugs, contraceptives, insulin, and diabetic suppfies prescribed by a
NiHP participating practitioner and dispensed through a NHP participating mail order
pharmacy in quantities up to a 91 day supply: '

Tier 1 $25 copayment per prescription or refill
Tier 2 380 copayment per prescription or refil
Tier 3 $150 copayment per prescription or refil

NOTE: Tier 4 drugs {preferrad specialty products) and Tier 5 drugs (non-preferrad
speciaity products) are nof availabie through the mail ordar pharmacy.

BPL 30008 (HMO) Prescription Berefit Summary Page 1 of 2
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| SPECIALTY PRODUCTS (Piease refer to Chapter 19 of the NHP Preferred Drug L ist

=

c. Specialty Pharmacy Specialty Products prescribed by & NHP participating practitioner and dispensed
through a NHP participating specialty pharmacy in quantities up to 2 31.day supply:

Preferred Specizity Products (Tier 4) $50 copayment par prescription or refil

Non-Preferred Specialty Products (Tier 5} $80 copay?nent per prescription of refil

d. Practtioner's Office Specialty Products prescribed by a NHP participating practitioner and administared
in a NHP participating practitioner's ofﬁce:_

Preferred Specialty Products (Tier 4) 350 copayment per administration

Non-Preferred Specialty Products (Tier 5)  $80 copayment per administration

All benefits are subject to the terms, limitations and exclusions of the Policy, Summary of Member Responsibility
Table, Certificate of Coverage, and any applicable Riders. Network Health Pian's coverage includes benefits for
all state mandated benefits. Please refer to your Certificate of Coverage and any applicabie Riders for detailed
benefit information, eligibie services and coverage guidelines,

Copayments for Non-Specialty injectable medications administered in 2 NHP participating practitioner's office are
covered under the medical benefit and will follow the copays outlined above in Section 2. Reatail Pharmacy.

if the practitioner indicates "Dispense As Written”, or if the member requests the brand name product for a
medication where a genaric is available, the member must pay the applicable copayment/coinsurance plus the
ancillary charge. The ancillary charge is the cost difference batween the brand name product and the generic

product. When generic substitution conflicts with state regutations or restrictions the pharmacist must gain approval
from the prescriber to use the generic equivalent.

To receive a copy of the Network Health Pian Preferred Drug List, piease call Customer Service at 1-800-8258-0940,
or visit www.networkheaith.com,

May 2007 BPL 50008 (HMO) Prescription Benefit Summary Page 2 of 2
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Nerwork Health

Insurance Corporation. T
mamam AFTINITY HEALTH SYSTEM

CITY OF MENASHA POS2_C
POINT OF SERVICE PLAN
SUMMARY OF MEMBER RESPONSIBILITY TARLE

This Summary reflects your member copayments and other out-of-pocket expenses,

Out-of-pocket expenses incurred to satisfy deductible and coinsurance, apply toward the In-Network out-of-
pocket limit when the services are provided by & Network Health Plan Participating Provider.

Out-of-pocket expenses incurred when the services are not provided by é Network Health Plan Participating
Provider will apply toward the out of network benefits. '

The following will not apply towards the out-of-pocket fimit; copayments, non-covered services, denied benefits,
and the benefit reduction amount when prior authorization is not obtained.

Member’s:Coinsurance:

“Out-of-Pocket Limit: - - $500 per Member and $1,000 por Famiily each Benefit yea
T e :C'dycr-a:g:cit’iyr_3€>.ut-('i'f—”N.etw(;rksm’*?’icés which require Prior
COUT-OF-NETWORK: . - uthovization:as: Fin:yourPoing-of' :

10

.Mjehiber"-s_’Cdinéiﬁrénce: 30% of Bligibl xpe"ns:;'e_, ﬁ_r__ala;as's _thénw’is_e"épéé'ifi.é& : ;" .

Outof Pocket Limiit: . . '$1,500 per Mennber an $3,000-per Family each Benefit year

' Maxxmam Policy Benefit: B
~In=Network & Qut-of-Network benefits
comtbined.’ T et T gy

85,000,001 per Membér per Lifetime -~

This 15 a summary of your health care coverage.

All benefits are subject to the terms of your policy. Please refer to your Certificate of Coverage and any
applicable Riders for detailed benefit information, restrictions, limitations and exclusions that apply to that
coverage,

Please contact Network Health Plan’s Customer Service Department at 1-800-826-0940 for assistance in
understanding vour health care benefits.

AMO Pians underwritien by Newwork Health Plan
POS plans underwritten by Network Health inswance Corporation and Network Health Bian

CITY OF MENASHA POS2_C 1 12.3-08
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Services

_ Benefits :

... Member Responsibility .

Tn-Network

Ont-of Network

Preventive Health

e Child Preventive Visit

No Charge Deductible/Coinsurance
® Adult Preventive Visit No Charge Deductible/Coinsurance
» Immunizations No Charge Deductible/Coinsurance
* Routine Mammeography No Charge Deductible/Coinsurance

® Routine Vision Exam

$15 Copay per visit

Deduciible/Coinsurance

Physician and .
Practitioner Services

# Primary Care Practitioner Home &
Office Visits

$15 Copay per visit

Deductible/Coinsurance

¢ Specialist Home & Office Visits

$15 Copay per visit

Deductible/Coinsurance

I'® Primary Care Practitioner Inpatient No Charge Deductible/Coinsurance
| Visits : :
= Specialist Inpatient Visits No Charge Deductible/Coinsurance
s Allergy Immunizations No Charge Deductble/Coinsurance
» Accidental Dental Services No Charge No Charge
¢ Radiation/Chemotherapy Services No Charge Deductible/Coinsurance
= Dialysis Services No Charge Deductibie/Coinsurance
* Surgery & Anesthesiology Services No Charge Deductible/Coinsurance
» Maternity Care No Charge Deductible/Coinsurance

e Chiropractic Office Visits &
Marnipulations

$15 Copay per visit

Deductible/Coinsurance

« Medications Administered in 2
Physician's Office

Please refer to your Prescription

Drug

Rider

]

Diagnostic Services

¢ X-Ray, Lab, Pathology

Practitioners office or outpatient

No Charge

Deductible/Coinsurance

i

e Diagnostic Mammography Services
Practitioners office or outpatient

No Charge

Deductible/Coinsurance

« PET Scans, MRJs, MRA's, CT Scans

No Charge

Deductible/Coinsurance

e Stress Tests

No Charge

Deductible/Coinsurance

e Ultrasounds/ Echocardiograms

No Charpge

Deductible/Coinsurance

Hospital Services

* Tnpatient Hospital

Deductible/Coinsurance

Deductible/Coinsurance

» Outpatient Services or Procedures
Including Cardiac Rehabilitation

Deductible/Coinsurance

Deductible/Coinsurance

® Ambulatory Surgical Center

Deductibie/Coinsurance

Deductible/Coinsurance

Rehabilitation Services

-® Therapy —
Physical/Occupational/Speech

$15 Copay per visit

Deduciible/Coinsurance

Home Health Care

No Charge

Deductible/Coinsurance

CITY OF MENASHA POS2_C 2
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Services

Benefits Member Responsibility ]
In-Network Out-of-Network
Hospice Care No Charge Deductible/Coinsurance
Durable Medical Equipment Deductible/Coinsurance eductible/Coinsurance
Medical Supplies Including insulin pump supplies No Charge Deductible/Coinsurance
= Inpatient No Charge Deductible/Coinsurance
Behavioral Health Lirnited to 10 days per Benefit vear
Mental Health & Chemical | & Transitional No Charge Deductible/Coinsurance |
Dependency Services Limited to 20 days per Benefit year
= Qutpatient No Charge Deductible/Coinsurance
Limited 10 20 days per Benefit vear
Ambulance Services e Land and Air NoCharge )
» Emergency Room Services $50 Copay per visit

Emergency/Urgent Care

= Urgent Care

$15 Copay per visit

Deductible/Coinsurance

Health Education Programs

Please refer to the Certificate of Coverage
for list of henefits & Iimitations

No Charge

Not Covered

Dizbetic Supplies

Please refer o the Prescription Summary of Member Responsibility Table

Prescription Drugs:

Please see the Prescription Summary of Member Responsibility Table for prescription drug
information, including medications administered in the Office or Outpatient setting.

CITY OF MENASHA POS2_C 3
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% Netwwork
M Health Plan

AFFINITY HEALTH SYSTEM

BPL 50009 — POS
PRESCRIPTION BENEFIT SUMMARY OF MEMBER RESPONSIBILITY TABLE

NOTE: Prescriptions dispensed through a non-participating pharmacy are not covered.

[ PRESCRIPTION DRUGS, CONTRAGEPTIVES, INSULIN, AND DIABETIC SUPPLIES.

t a. Retail Pharmacy Prescription drugs, contraceptives, insulin, and diabetic supplies prescribed bya

NHP participating OR non-paricipating practitioner, and dispensed through a NHP
participating retail pharmacy:

Tier 1 $10 copayment per prascription or refill
Tier 2 $25 copayment per prescription or refil
Tier 3 350 copayment per prescription or refill

additicn;
+ Contraceptives can be filied in quantities up o an 84 day supply
{copayment required for each 28 day supply)

* Insuiin and diabetic supplies can be filed in quantities up to a 81 day supply
(copayment requited for each 31 day supply)

Diabetic supplies refers to, for example, alcoho! swabs/wipes, {ancets, lancet

devices, insulin syringes and heedles, glucose menitors/meters, glucose conirol
solutions. and blosd and urine giucose and ketone test strips.

Adl prescriptions, or refills, can be dispensed in quanfities up to a 31 day supply. In
I
a
E
I For insulin pump supplies, piease refer o your medical supply benefif.

b, Mail Order Pharmacy Prescription drugs, contraceptives, insulin, and diabetic suppiies prescribed by &

NHP participating OR non-parficipating practiioner, and dispansed through a NHP
participating mail order pharmagcy in guaniities up to a 81 day supply:

[ Tier 1 § 25 copayment par prescription or refili
Tier 2 $ 60 copayment per prescription ar refill
Tier 3 $150 copayment per prescription or refill

NOTE: Tier 4 drugs (preferrad specialty products) and Tier 5 drugs {non-preferred
specialy products) are net availabie through the mait order pharmacy.

May 2007 BPL 50008 (POS) Prescription Benefit Summary

Page 1 of 2
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SPECIALTY PRODLICTS (Piease refer to Chapter 19 of the NHP Preferred Drug List):
| !

’ c. Specialty Pharmacy Specially Products prescribed by 2 NMP participating OR non-pariicipating
[
| d.

quantities up to a 31 day suppiy:

Preferred Specialty Products (Tier 4) $50 copayment per prescription or refill

Non-Preferred Specialty Products (Tier 5 $80 copayment per prescription or refill

practitioner, and dispensed through a NHP participating specialty pharmacy in
| d

Practitioner's Office Specialty Products prescribed by a NHP participating OR nen-participating

praciitioner, and administered in a NHP participating OR non-participating
practitioner’s office:

Preferred Specialty Products (Tier 4) $50 copayment par administraticn

Non-Preferred Specialty Products (Tier 5)  $80 copayment per administration

All benefits are sublect fo the terms, limitations and exciusions of the Palicy, Summary of Member Respensibiiity
Table, Certificate of Coverage, and any applicable Riders. Network Health Plan's coverage includes benefits for

all stale mandated benefits, Please refer to your Cerfificate of Coverage and any applicable Riders for detailed
benefit information, eligible services and coverage guidalines. '

Copayments for Non-Specialty injectable medications administered in 8 NHP participating practitioner OR non-

participating practitioner’s office are covered under the medical benefit and wili follow the copays outiined ahove in
Section a. Retail Pharmacy. .

If the practitioner indicates “Dispense As Written”, or if the member requests the brand name product for a
medication where a generic is available, the member must pay the applicable copayment/coinsurance plus the
anciliary charge. The ancillary charge is the cost difference between the brand name product and the generic

product. YWnen generic substitution conflicts with state reguiations or restrictions the pharmacist must gain approval
from the prescriber to use the generic equivaient.

To receive a copy of the Network Health Plan. Preferred Dry

g List, please call Customer Service at 1-800-826-0040,
or visit www, networkhealth,com.

May 2007 BPL 50009 (POS)} Prescription Benefit Summary Page 2 0f 2
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