


TENATIVE AGREEMENT 
BETWEEN 

 
CITY OF MENASHA 

AND 
MENASHA CITY HALL AND POLICE SUPPORT UNION 

AFSCME, AFL-CIO, LOCAL 1035B 
 

September 15, 2009 
 

NOTE:  All provisions of the previous Agreement shall continue except for any tentative agreements 
reached as follows: 

 I. ARTICLE VIII – WAGES – Add new Provision – Stand by Pay: 

Employees required to carry a beeper, cellular phone, or other telecommunication device for the 
purpose of receiving calls in stand by capacity shall receive stand by pay compensated at the rate 
of $10.00 per day for days assigned stand by duty.  Employees receiving stand by pay will not 
receive Call-Time pursuant to paragraph E for the first call-in on any given day.  Employees on 
stand by who are called in more than one time on any given day shall receive Call-Time.  In 
addition to stand-by pay the employee shall receive the greater of the actual hours worked at the 
applicable rate or two (2) hours at the employee’s straight time rate.  Stand-by duty shall be 
distributed amongst employees as equally and reasonably as possible.  

 
II. APPENDIX A – WAGES AND WAGE BENEFIT 
 
  1. Effective January 1, 2009 – 2% across the board increase. 
  2. Effective July 1, 2009 – 1% across the board increase. 
  3. Effective January 1, 2010 – 1% across the board increase. 
  4. Effective December 31, 2010 – 1% across the board increase. 
  5. Effective January 1, 2011 – 1% across the board increase. 
  6. Effective July 1, 2011 – 1% across the board increase. 
  7. Effective December 31, 2011 – 1% 
   
III. APPENDIX A – WAGES AND WAGE BENEFIT 
 
  Add Code Enforcement Officer to Appendix A. 
  Hired after 1-1-02 
 
 *Hiring Rate 7th Month 19th Month 31st Month 43rd Month 
 $14.96  $15.89  $16.83  $17.77  $18.71 
 
 Plus the General Wage Increases for 2009, 2010, 2011 
 
 
IV. ARTICLE XI – HEALTH DENTAL AND VISION BENEFITS 

 
   1. Modify Paragraph A to read as follows: 
 



A. Effective with this Agreement, the City will provide as health insurance 
coverage, the choice of Network HMO – 1 and Network POS – 2.  The prescription drug 
plan will be the Network BPL 50008 – HMO Prescription Benefit Plan if the HMO-1 
plan is chosen, and Network BPL 50009 – POS Prescription Benefit Plan if the POS-2 
health plan is chosen.  The description of the benefit levels of the HMO-1 plan and drug 
plan is attached as Appendix A.    The description of the benefit levels of the POS-1 plan 
and drug plan is attached as Appendix B.   

 
 
2. Modify Paragraph B to incorporate as follows: 
 

B. The City will pay towards the costs of the health insurance as follows: 
 

2009   2010   2011 
 
HMO – 1 92%  Cap $130  91%   Cap $160 90% Cap $175 
POS – 2  90%  Cap $200  88%   Cap $225 88% Cap $250 

 
 
Premium share for dental and vision coverage will match that selected for health 
coverage.  The caps will include premium share for dental and vision coverage. 
 

  V. TERM OF AGREEMENT –3 year Agreement effective January 1, 2009 through  
   December 31, 2011.  Only insurance and wages shall be retroactive to January 1,  
   2009.   
 
 
 
Dated this _____ day of September, 2009 
 
 
 
 
By:  ___________________________ 
 For the Union 
 
 
 
 
By:  ___________________________ 
 For the City 


