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 M E M O R A N D U M  

 

DATE: December 13, 2011 

TO: Chairman Sevenich, members of the Joint Fire Finance & Personnel Committee 

FROM: City Attorney / HR Director Jim Godlewski 

City Attorney / Personnel Director Pam Captain 

RE: Tentative Agreement for Collective Bargaining Agreement between the Cities and 
Firefighters Local 275, 2012-15 

 
On December 12, 2011, the bargaining team for the Cities of Menasha and Neenah, consisting 
of City Attorneys Godlewski & Captain; Finance Director Easker, Fire Chief Auxier & Dep. Fire 
Chief DeLeeuw, reached a tentative agreement on behalf of the cities with Firefighter Local 275, 
IAFF for a new four (4) year contract running from 1/1/2012 through 12/31/2015.  A copy of the 
initialed TA is attached to this memo. 
 
The major highlights of the agreement follow: 
 
Wisconsin Retirement System (WRS) Contributions: 
 

 Beginning with the pay period that includes 1/1/2012, all employees hired after 7/1/2011 
are mandated to contribute the same amount toward WRS as general municipal 
employees as determined by the Wisconsin Department of Employee Trust Funds 
(ETF).  In 2012 this amount will be 5.9% of gross wages. 

 Beginning with the pay period that includes 1/1/2012, all employees hired before 
7/1/2011 will contribute 2% of gross wages to WRS. 

 Beginning with the pay period that includes 1/1/2013, all employees hired before 
7/1/2011 will contribute 4% of gross wages to WRS. 

 Beginning with the pay period that includes 1/1/2014 and thereafter, all employees hired 
before 7/1/2011 will contribute the percentage of gross wages to WRS required of 
general municipal employees (set at 5.9% in 2012). 
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Wages: 

 2012: 1% increase on 1/1/2012; 1% increase on 7/1/2012 (budget impact of 1.5%, less 
2% WRS contribution for net budget impact of –0.5%). 

 2013: 1% increase on 7/1/2013; 2% increase effective last pay period in Dec. 2013 
(budget impact of 1.08% less additional WRS contribution of 2% for net budget impact of 
–0.92%) 

 2014: 3% increase effective last pay period in Dec. 2014 (budget impact of 2.615% less 
additional WRS contribution of approximately 1.9% for a net budget impact of 0.715%) 

 2015: 3% increase effective last pay period in Dec. 2015 (budget impact of 3.115%) 

After accounting for the increase in WRS contributions by employees, the cumulative budget 
impact of the wage & WRS settlement is an increase of 2.15% over the four-year term of the 
contract, or an average of 0.54% per year. 

Layoff & Recall: 

The cities agree not to layoff employees through 2012.  Subsequently, employees laid off (if 
any) will remain on a recall list for 4 years. 

Insurance Contribution & HRS Participation: 

 2012:  POS 500: 10%; POS 1000: 7.5%; POS 2000: 2.5%; Dental: 10% (note: same as 
other employees except for POS 2000 which is 2.5% points less).  Cities contribute 
$100 to HRA for employee participation in Health Risk Screening (HRS). 

 2013-2015: POS 500: 12.5%; POS 1000: 10%; POS 2000: 7.5%; Dental: 10%.  
Employees participating in the HRS will reduce premium contribution by 2.5% points.  

 All references to plan design and selection will be eliminated from the contract as those 
have become prohibited subjects of bargaining. 

Wage & Insurance Reopeners: 

 Either party may reopen the contract to discuss wage and insurance premium 
contributions once each year in 2014 & 2015.  Notice to reopen must be given in writing 
and made no later than 8/1 of the year before the affected year.  Any impasse will be 
resolved through interest arbitration. 

Miscellaneous items: 

 The parties agreed to various miscellaneous matters that have little or no economic 
impact.  A copy of the full tentative agreement is attached for the Committee’s 
information. 
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